	Year
	Aim
	Approach
	Evaluation Method

	7 or
Appropriate Pathway
	Introduce and Inspire


Learning Outcomes

· Increased Opportunity: Awareness -Learners have a broad knowledge of a range of career opportunities which enables informed decision making

· Improved Self-Awareness: Learners are aware of their passions, skills and work preferences and understand how these could inform their career choices

· Inspiration: Learners are inspired and motivated by careers opportunities which they may not have otherwise considered
	Trip to the Black Country Living Museum 
· Pre-visit - linked to area of study – History (Ideas, political power, industry and empire). Speak to the Museum to ask for support and highlight the learning outcomes linked to the area of study
· Visit – meet staff who talk about their role, skills and entry requirements. Take part in a task, find out information relating to the development of industry between the years 1801 and 1901.
· Post visit – learners present their research to teacher and peers, practising presentation skills. Did they enjoy the visit / task what have skills did they acquire or practise

Or

Speed Networking
· Learners briefed in assembly day before: meeting employers and speedy follow up exercise based on skills. Employers briefed on event and final activity – learning outcomes shared.
· In small groups learners meet a variety of employers / employees, employer share key tasks – life in the day of, best and worst aspects, pathways etc
· Final 15 minutes learners given worksheet and asked to answer several pre planned questions about the employers they have met. 
Each employer presents their answers, and the learners mark their efforts – have they listened and remembered? Award / merits given to those with highest scores. Visitors offer verbal feedback to the group on their questioning and listening skills.






	
· Intended student group:





· Workplace feedback:




· Learner feedback:







	8 or
Appropriate Pathway
	Introduce and Inspire


Learning Outcomes

· Increased Opportunity: Awareness -Learners have a broad knowledge of a range of career opportunities which enables informed decision making

· Improved Self-Awareness: Learners are aware of their passions, skills and work preferences and understand how these could inform their career choices

· Inspiration: Learners are inspired and motivated by careers opportunities which they may not have otherwise considered
	Skills Focused Workshops
· One day project where employers / employees visit and set a brief for the learners to work on and provide feedback. Focus on key workplace skills – for example communication, teamwork, problem solving.
· Example – Urban Vibes, customer service



Or




In-school work shadowing
· Learners spend time observing and assisting within the work environment of a school
· Undertaking tasks including administrative support, classroom assistance, IT support, media and marketing. 
· Learners develop key skills over a variety of different job roles within the school environment. 
· Learners to showcase the skills they have practised and developed, highlighting any that would benefit from more practise


Or 


MyPath Challenge Enterprise Day
With access to the MyPath platform – choose and employer-based activity, find an employer to support and deliver the steps over several lessons.
HOME







	

· Intended student group:





· Employer Feedback:




· Learner Feedback:













	9 or
Appropriate Pathway
	Investigate and Explore

Learning Outcomes

· Career Readiness: Learners have developed essential skills which will support them to transition to the workplace.

· Exploration of roles and responsibilities: Learners have a deeper level of knowledge and understanding about the role responsibilities, and pathways of careers in areas of interest

· Understanding of growth sectors and the changing economy: Learners understand how the local and national labour market is changing and what this might mean for their career choices
	Unbox Your Future
· Employer meets learners and opens the ‘box’ – explore role, skills, key behaviours, tasks, challenges, team.
· Employer sets a relatable task, learners in teams identify roles and work on the task with support from employer.
· Learners continue to work on the task
· Learners visit the workplace, meet a variety of employers with differing roles. Tour of the workplace highlighting key operations. Learners present their findings to the employer and receive feedback.


Or

Workplace Insight
· Learners visit a business and explore how that workplace contributes to their community. What services or functions it enables and how they or their family may use the business now or in the future.
· Learners meet staff in that business and explore what they do day to day.
· The business shares and demonstrates a common workplace task i.e. shop display. The learners take photos and when back at school explore creating their own shop display. Learners re-visit the business building on the relationship and support with tasks they have practised at school.


Or

Meet the Sector
· Employers representing various sectors visit your institution. In an assembly each sector is given 10 minutes to introduce their area, including future opportunities, desirable knowledge, skills and behaviours.
· Each sector sets up in a classroom / space, students visit two sectors of interest and are given a longer time to meet the visitors and learn more. The students are introduced to a task relating to the sector. Students pick the favoured sector task and are given a time frame to complete the work required to answer the task.
· Students return to the space they have chosen and are given an hour to begin the task in the presence of the sector employer.
· Students given time to complete the task in lesson / homework.
· Students submit / present their work to the employers in person or virtually and receive feedback.

	

· Intended student group:



· Employer Feedback:


· Learner Feedback:










	10-11 or
Appropriate Pathway
	Apply and Demonstrate

Learning Outcomes

· Applying Knowledge and Skills in the workplace: Learners can evidence when they have applied their knowledge and skills within the workplace, can articulate this to potential employers, and can use their experiences to make informed career decisions
	Placement
· Students complete 5 days’ worth of working with an employer in a sector / role they are interested in. This could be a one-to-one placement arranged by a provider or a self-placed experience.


Or





A group-based work experience model – Unbox Your Future.
· Employer meets students and opens the box – explore role, skills, key behaviours, tasks, challenges, team.
· Employer sets a relatable industry task that requires different job roles and skill requirements. Learners chose a role that aligns with their interests and skill base and work on the task with support from employer.
· Learners continue to work on the task
· Learners visit the workplace, meet a variety of employers with differing roles. Tour of the workplace highlighting key operations. Learners present their findings to the employer and receive feedback

	

· Intended student group:



· Employer Feedback:


· Learner Feedback:




	12-13 or
Appropriate Pathway
	Apply and Demonstrate

Learning Outcomes

· Applying Knowledge and Skills in the workplace: Learners can evidence when they have applied their knowledge and skills within the workplace, can articulate this to potential employers, and can use their experiences to make informed career decisions
	Placement
· Learners complete 5 days’ worth of working with an employer in a sector / role they are interested in. This could be a one-to-one placement arranged by a provider or a self-placed experience.



Or




               A group sector-based model

· Engage employers linked to area of study. Employers are asked to plan a task that requires the application of knowledge and skills directly relating to their work.
· Learners visit the workplace, meet a variety of job roles and given time with a person/team that links with the task. Key skills and knowledge are shared, and an appropriate task is set. Learners start the task at the workplace. 
· Learners work on the task in protected learning time. Midpoint opportunity to check back in with employer via online call.
· Learners return to the employers workplace and present their work and receive feedback. Employer delivers an insight into a selection process, individual or group
· Future relevant opportunities are shared with the learners including important dates and considerations



	




· Intended student group:



· Employer Feedback:


· Learner Feedback:









